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e Mirror neurons: we do what we see
e Model: skills, habit, dispositions, trials,
qualities

A routine that sets the stage for DEEPer inguivy

PURPOSE: TO HELP STUDENTS CONNECT TO PRIOR
KNOWLEDGE, TO STIMUWATE CURTOSTTY AND TO
LAY THE GROUNDWORK. FOR TNDEPENDENT TNQUIRY.
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Gradual Release of Responsibility (Independence)

routine for Interpretation with Tustification
L PURPOSE: TTHIS ROUTINE HELPS STUWDENTS DESCRIBE WHAT THEY SEE

Benefits

e Allow students to feel accomplished
and in control

e Establish a learning community with
respect and interest in our students
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! propositions

| Purpose: To help students flesh out an idea
| o proposition and eventually evaluate if.

MEKING THINKING VISIBLE

Model social skills. Provide multiple models to
I help avoid imitation. Not all examples need to

e What gets recognised and researched
is repeated and learned

4. SUGGEST

Make suggestions for

8 Cultural
Forces that
Define our
Classrooms

Source: Creating Cultures of Thinking - Ron Ritchhart
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concerns about the work.

your best te be a students saw

-James Lehman
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1. CLARIFY

. Source: David Perkins.
Ask questions of

clarification about the Table: How Collaborative

Conversations Create Smart
Organizations. Hoboken, NJ:
John Wiley & Sons, Inc. I

work being reviewed.

important to try 3. Explicit discussion of what

2. VALUE
arangth o the wer s model
I 6. Practice by all students

7. Feedback to group.

Suggested modeling: Effective listening, how
2003. King rthur's Round I to lead a team without dominating, how to
disagree respectfully, learn to apologise etc.
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good role model. 4. Ask students to model what they saw
5. Discussion of what was noticed in student



